
Performance Reporting - Tier 2 

Reconciliation Action Plan 

Responsible Officer: Executive Manager Community and Cultural 
Development 
Period: 01/07/2024 – 31/12/2024 

Highlights achieved in current period: 

• New LMS course on First Nations history and culture.

• Participation in Reconciliation Australia’s Workplace Barometer.

• Delivery of NAIDOC program including stall at NAIDOC March.

• Development of internal Reconciliation frameworks and First

Nations Directory.

There are 55 actions active or due during 2024/25 and as per status 

graphic below, 6 actions have been completed, 43 are on track, 2 are listed as monitor, and 4 are listed 

as off track. A total of 22 actions were completed in the previous year. 

What will be achieved next period? 

• Recruitment of Reconciliation Coordinator.

• Continue to develop First Nations workforce including offering of leadership training.

• Engage First Nations local provider to deliver Reconciliation Week program.
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