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ELECTRONIC MEETING ATTENDANCE

Electronic Attendance Granted
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Reconciliation Advisory Committee Meeting - 16 February 2026

MOVING OF ITEMS
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9 OFFICER REPORTS

9.1 RECONCILIATION COORDINATOR UPDATE

Author: Coordinator Reconciliation
Authoriser: Executive Manager Community and Cultural Services
Attachments: 1. Reconciliation Week 2026 Postcard {

2.  First Nations Career Development Plan §
3. Procurement and Local Buy [

RECOMMENDATIONS
THAT the report entitled Reconciliation Coordinator Update be received and noted.

PURPOSE

The purpose of this report is to provide an update on the City of Darwin’s Reconciliation journey
and recent activities that intersect with our Reconciliation goals or actions.

KEY ISSUES

o Since the last Reconciliation Advisory Committee Meeting several projects have been
delivered across City of Darwin relevant to the Reconciliation portfolio.
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DISCUSSION
Reconciliation Week 2026

The theme for National Reconciliation Week 2026 is "All In," which calls for all Australians to
commit wholeheartedly to reconciliation every day. City of Darwin in partnership with
xHalEvents will be hosting the following events:

. Wednesday 27 May — Lunchtime in the CBD (public event)

. Thursday 28 May — BBQ breakfast at the Operations Centre (closed staff event)
. Saturday 30 May — Family Fun Day at Casuarina Library (public event)
Attached copy of the postcard for more information.

Voices for Reconciliation

City of Darwin, in partnership with Darwin Beach Choir hosted Voices for Reconciliation on
Friday 24 April 2026 at the Darwin Trailer Boat Club. This free community event brought
community together through music, connection and celebration.

The event featured a unique community choir experience, with participants invited to join in a
reimagined mash-up of two iconic Australian songs, You're the Voice and Beds Are Burning,
performed as one shared voice for reconciliation. Approximately 200 people participated in this
activity across all ages. Image below by Tymunna Clements.

3

(L
Fline

Grants

The NAIDOC and Reconciliation Community Grants 2026 round closed on the 31 March 2026,
and recommendations will be made for Council review at the May Council Meeting.

Priority areas include activities that:
o Celebrate Larrakia or other First Nations achievements or history

¢ Connect community and encourage participation
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¢ Actively promote Reconciliation
¢ Have broad community engagement and participation
Larrakia Cultural Learning Online

In early 2025, City of Darwin contracted First Nations company Moogie Down to film a series of
Larrakia Cultural Awareness Training Videos for City of Darwin staff. The project is being
delivered in partnership with Larrakia Nation Aboriginal Corporation (LNAC), which is providing
cultural content, speakers, and script approval.

Filming commenced in February 2026, with draft videos reviewed on 11 May 2026. City of
Darwin anticipates the videos will be rolled out for staff use in late 2026. As part of the
partnership, LNAC will also be able to utilise the videos with other organisations and providers
to support broader cultural awareness and learning outcomes.

Larrakia Designed Polos for City of Darwin Staff for Reconciliation Week

The Larrakia-designed polo shirt for City of Darwin staff and Elected Members for Reconciliation
Week features artwork by local Larrakia artist Denise Quall titted Gudndimidjinda (Saltwater).

These Larrakia-designed polo shirts will be delivered for Staff and Elected Members to use
during Reconciliation Week and at other appropriate events. Consideration of a broader uniform
proposal may form part of the next Reconciliation Action Plan, with preliminary quotes,
concepts, and potential designs already developed for review and future consideration.

New Civic Centre Integrated Art and Design Process

In February this year the Community and Cultural Services team engaged Garuwa Creative to
deliver a creative development process with City of Darwin for up to twenty artists to develop
initial concepts for integrated art and design in the new Civic Centre — due to be opened in
2028. From the initial concepts four artists have been selected to further develop their work with
support from Garuwa for licencing in the new Civic Centre. Garuwa Creative are a First Nations
owned and controlled Creative Agency based in Darwin, of the twenty artists engaged in the
workshops six were Larrakia artists, and two represented other First Nations communities.

Many of the Larrakia artists who engaged in this process will be offered other work within the
Arts and Cultural Development portfolio and one of the Larrakia artists has been shortlisted for
opportunities within the new Civic Centre. Other opportunities will include work within the
Reconciliation portfolio, other licencing agreements and future development opportunities.
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Capability and Learning

Webinars with all People Leaders have now been completed in relation to the First Nations
Career Development Program. A follow-up meeting with First Nation people leaders is
scheduled for Thursday 14" May to support preparation for the June pre-meeting next month,
where First Nation staff will be informed about the process and available opportunities prior to
the next professional development review. Attached first nations career development plan. The
Capability and Learning team have secured First Nations Company Lankurna to deliver this
First Nations Development Program with City of Darwin.

Procurement and Local Buy

Local Government Association of the Northern Territory has partnered with Local Buy since
2015 to provide councils and local businesses with access to a trusted procurement service.
The program is designed to simplify procurement processes by connecting councils and
approved purchasers with pre-qualified suppliers, reducing administrative burden while ensuring
compliance with legislative and governance requirements.

Registration for the program is currently open for a limited time and closes on 29 May 2026. For
more information: https://Igant.asn.au/member-services/procurement-and-local-buy/

PREVIOUS COUNCIL RESOLUTION

At the 16 February 2026 meeting Reconciliation Advisory Committee resolved:

COMMITTEE RESOLUTION RAC001/26

THAT the report entitled Reconciliation Coordinator Update be received and noted.

STRATEGIC PLAN 5 A Vibrant and Creative City

ALIGNMENT 5.2 By 2030, Darwin will be a more connected community and have
pride in our cultural identity

BUDGET / Nil

FINANCIAL /

RESOURCE

IMPLICATIONS

LEGISLATION / Policy:

POLICY CONTROLS . . .

OR IMPACTS Advisory and Other Committees Policy No. 0093.100.E.R

CONSULTATION, Nil

ENGAGEMENT &

COMMUNICATION

DECLARATION OF The report author does not have a conflict of interest in relation to this
INTEREST matter.

The report authoriser does not have a conflict of interest in relation to
this matter.

If a conflict of interest exists, staff will not act in the matter, except as
authorised by the CEO or Council (as the case requires).
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LUNCHTIME

IN THE CBD

WEDNESDAY 27 MAY 2026

Raintree Park, Knuckey
St.12:00 pm - 1:00 pm

Join City of Darwin for a

special Reconciliation Week
event on Wednesday 27 May

at Raintree Park, enjoy
music from Melaine
Mununggurr and celebrate
First Nations peoples, and
our shared histories,

cultures and achievements.

I\

RECONCILIATION
AUSTRALIA

Iltem 9.1 - Attachment 1

FUN EVENT nE

SATURDAY 30 MAY 2026

Casuarina Library
9:30am-11:30 am

Join us for a family-friendly
morning of creativity and
connection. Enjoy a range of

‘Bea¢h Choir

N

o S

:Melanie
Mununggurr

hands-on activities including First Nation ALL IN
artwork colouring, interacting animal encounter,
damper demonstration, sea of hands displays, singing,
story time & Tiny Threads. There’s something for
everyone to enjoy, while sharing the importance of
Reconciliation with our next generation.

ALLS
IN=-

FOR RECONCILIATION

NATIONAL

RECONCILIATION

WEEK 2026

27 MAY = 3 JUNE

CITY OF#\

DARWIN
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CITY OF . b\

DARWIN

First Nations Career

Development Plan
Guidance No. 4100.002.1.R

1 Purpose

The purpose of this plan is to provide First Nations employees with a structured career development
plan, to enable and support them in realising their career goals. This includes clarity around their career
choices, professional development options and skills development opportunities to pursue progression in
technical, trade or leadership positions.

2 Overview

With 10.4 per cent of the population in the Greater Darwin region (2021 Census data) identifying as First
Nations and to demonstrate City of Darwin’s commitment to reconciliation, City of Darwin will ensure all
First Nations employees have the opportunity to take part in structured career development planning and
to receive meaningful and culturally appropriate support that enhances their ability to achieve their
career goals and aspirations.

A structured approach to First Nations career development which recognises the challenges faced by
First Nations people is critical in achieving our strategic goals set out within City of Darwin’s First Nations
Governance Framework.

3 Scope
The plan applies to all First Nations workplace participants of City of Darwin and their people leaders.
It details four key phases that will be undertaken annually:

1. Engagement and consultation

2. Formulation of a Career Development Plan

3. Implementation of the Career Development Plan
4. Review and reporting.

................................................................................................................................

First Nations Career Development Plan - 4100.002.1.R Page 1 of 5
Version: Decision Number: Adoption Date: Next Review Date:
1 N/A 29 June 2025 29 June 2029

Responsible Officer: Executive Manager Human Resources and Safety

Electronic version current. Uncontrolled copy valid only at time of printing.
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CITY OF f{
DARWIN

Phase 1. Engagement and consultation

In line with City of Darwin’s annual Performance and Development Review (PDR) process, between 1
July and 30 September of each year all employees discuss their learning needs based on:

e performance against their position description and operational requirements
o skills required to deliver on objectives for the upcoming year
o future career aspirations and goals.

To ensure First Nations employees are aware of the support City of Darwin provides for learning and
development, it is the people leader’s responsibility to make sure First Nations employees have this
information before the PDR discussion. Specifically, the people leader is to ensure that First Nations
employees are aware that City of Darwin encourages employee learning and development, either
through:

o funding of learning initiatives that address a learning need identified during the PDR process, or

o the Employee Assistance Scheme: City of Darwin’s program through which Vocational Education
Training (VET) and other tertiary qualifications are supported (refer to the Employee Study
Assistance Scheme Procedure).

This is to allow the employee to prepare for their PDR discussion by self-identifying learning needs and
considering their career aspirations and goals.

Phase 2: Formulation of a Career Development Plan

Following the annual PDR review and initial learning and development discussion with their people
leader, First Nations employees, at their discretion, will have the opportunity to meet with their people
leader and a member of the Capability and Learning (C&L) team to further discuss and develop their
Career Development Plan.

The C&L team will provide support structuring the Career Development Plan and sourcing of meaningful
and culturally appropriate courses and providers. The C&L team will also assist with the identification of
further development initiatives to address potential barriers that may prevent the employee from
achieving their career aspirations. Examples include, but are not limited to:

e coaching with a suitably qualified First Nations external provider to e.g. support with balancing of
cultural obligations and work demands

o foundational skill building such as MS Office suite training to elevate skills required to successfully
complete training courses and assignments (e.g. for completion of a VET qualification)

e mentoring through an agreed schedule of 1:1 conversation with suitable mentors within City of
Darwin.

Cultural practices and requirements will be considered as much as possible when arranging
development support. This includes but is not limited to requests for a coach and/or mentor of a specific
gender to align with cultural norms.

All agreed outcomes are documented in the Career Development Plan.

................................................................................................................................

First Nations Career Development Plan - 4100.002.1.R Page 2 of 5
Version: Decision Number: Adoption Date: Next Review Date:
1 N/A 29 June 2025 29 June 2029

Responsible Officer: Executive Manager Human Resources and Safety

Electronic version current. Uncontrolled copy valid only at time of printing.
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CITY OF :

DARWIN

Phase 3. Implementation of the Career Development Plan

The implementation of the Career Development Plan is a shared responsibility between the employee
and the people leader with support from the C&L team.

The people leader will ensure that:

e quarterly check-ins are conducted, e.g. during 1:1 meetings. These check-ins should identify
successes as well as potential barriers and allow both parties to discuss how these can be
overcome. The C&L team can be contacted any time for support where this is considered beneficial

e any variations to the Career Development Plan are agreed and documented by both parties.

The employee will ensure that they:

o take the agreed actions as per the Career Development Plan

e actively participate in quarterly review meetings with their people leader

e contact their people leader and/or the C&L team any time if they require support or are facing
challenges that may prevent them from achieving agreed objectives.

Any variations unable to be agreed upon between the employee and the people leader will be discussed
with C&L who will facilitate discussions to come to a decision.

In addition to the abovementioned quarterly reviews, the C&L team will undertake six-monthly reviews of
the plan.

Phase 4: Review and reporting

A shared folder will be set up by the C&L team with access for the following participants in this process:

e the employee

e their people leader

e the Capability and Learning Manager

e the coach (if their services are requested).

The folder will include the Career Development Plan and any other relevant documentation. Progress
updates and any other relevant information, such as change agreements or challenges will be captured
in the Career Development Plan.

People leaders will be required to provide a report prior to the six-monthly review of the Career
Development Plan with the C&L team. The report should include a summary on the progress against the
Career Development Plan deliverables and reflect on the process during the reporting period, including
what challenges were experienced and how they were addressed. The report will, together with any
other information contained in the Career Development Plan inform the discussion during the bi-annual
review with the C&L team. The outcome of the meeting will be documented and together with the report
shared with the respective Executive Manager and General Manager.

................................................................................................................................

First Nations Career Development Plan - 4100.002.1.R Page 3 of 5
Version: Decision Number: Adoption Date: Next Review Date:
1 N/A 29 June 2025 29 June 2029

Responsible Officer: Executive Manager Human Resources and Safety

Electronic version current. Uncontrolled copy valid only at time of printing.
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CITY OF ’<

DARWIN

--------------------------------------------------------------------------------------------------------------------------------

First Nations Career Development Plan - 4100.002.1.R Page 4 of 5
Version: Decision Number: Adoption Date: Next Review Date:
1 N/A 29 June 2025 29 June 2029

Responsible Officer: Executive Manager Human Resources and Safety

Electronic version current. Uncontrolled copy valid only at time of printing.
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CITY OF . t

DARWIN

4 Definitions

First Nations means a person who identifies or has been accepted into an Aboriginal or Torres Strait
Islander communities.

Vocation Education and Training (VET) qualification means a nationally recognised credential
awarded to individuals after completing a VET course or program. These qualifications provide practical
skills and knowledge needed for specific occupations, industries, or trades.

Tertiary education means an education for people above school age, including college, university, and
vocation courses.

5 Procedures / related documents
4100.100.1.R. Learning and Development Framework
8045.010.1.R. First Nations Cultural Safety, Enrichment and Inclusion Framework

4024.010.1.R. Performance and Development Review Procedure

6 Responsibility / application
This Guideline will be reviewed every four (4) years or at such other time as necessary.

The implementation, maintenance and compliance with this policy is the responsibility of the Executive
Manager Human Resources and Safety.

7 Document control

Document Number: 4100.002.1.R Responsible Officer: Executive Manager Human
Resources and Safety

Version Decision Number Adoption Date History Next Review Date

1 N/A 29 June 2025 29 June 2029

2

3

First Nations Career Development Plan - 4100.002.1.R Page 5 of 5
Version: Decision Number: Adoption Date: Next Review Date:

1 N/A 29 June 2025 29 June 2029

Responsible Officer: Executive Manager Human Resources and Safety

Electronic version current. Uncontrolled copy valid only at time of printing.
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gateway to doing busi

Local Government

Arrangements open for tender May 1 - 29 2026

Asset Management Services LB347

Bulk Fuel & Oil Storage Tanks & Dispensing Equipment

LB324

Bulk Fuels LB321

Business Management & Consulting Services LB309
Corporate Clothing, Workwear & PPE LB307
Disaster Recovery Management LB505

Engineering & Environmental LB312

Event Equipment Hire, Venue Hire and Associated
Services LB294

Event Management Services LB292

Financial Management & Consulting Services LB310
Fire & First Aid Supplies, Equipment & Maintenance
Services LB296

Fleet Charge Cards (Fuels) LB322

Fleet Management Solutions LB339

General Hardware Supplies LB293

Heavy & Light Plant Machinery LB345

ICT Solutions, Products, Services and New
Technologies LB308

Landscape, Gardening and Arboricultural Services
LB305

Legal Services LB311

Library Resources: Goods, Services & Associated
Technologies LB338

Marketing, Media, Print Services and Promotional
LB306

Motor Vehicles LB320

Oils & Lubricants + AdBlue LB323

People & Wellbeing Services (Human Resources) LB
Project Management & Superintendency Services
LB343

Quarry Products and Geosynthetics LB341
Recruitment - Temporary & Labour Hire Services LB
Recruitment Services - Permanent Staff LB297
Road and Civil Construction LB313

Road Furniture and Signage Products LB315
Security Services, Equipment & Maintenance LB289
Spare Parts and Associated Services LB318
Stationery & Janitorial Supplies; Office Furniture; Of
Machines, Equipment & Accessories LB285

Traffic Management LB325

Training Services LB327

Trucks, Buses, Specialised Trucks, Bodies & Trailers
NPN1.23

Tyres, Wheels and Associated Services LB317
Veterinary Services & Consumables LB319

Waste Management & Resource Recovery LB344
Water, Sewage and Stormwater Infrastructure LB31.

Scan to access tenders ‘

-0

in partnership with

Iltem 9.1 - Attachment 3
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10 MEMBER REPORTS

11 GENERAL BUSINESS

12 DATE, TIME AND PLACE OF NEXT COMMITTEE MEETING

THAT the next Reconciliation Advisory Committee Meeting be held on , at (Open Section
followed by the Confidential Section).
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13 CLOSURE OF MEETING TO THE PUBLIC

THAT pursuant to Section 99 (2) of the Local Government Act 2019 and Regulation 51 of the Local
Government (General) Regulations 2021 the meeting be closed to the public to consider the
Confidential Items of the Agenda.

RECOMMENDATIONS

That the Committee considers the confidential report(s) listed below in a meeting closed to the
public in accordance with Section 99(2) of the Local Government Act 2019:

18.1 Developing our next Reconciliation Action Plan - Advisory Committee Focus Areas

This matter is considered to be confidential under Section 99(2) - 51(c)(ii) of the Local Government
Act, and the Committee is satisfied that discussion of this matter in an open meeting would, on
balance, be contrary to the public interest as it deals with information that would, if publicly
disclosed, be likely to prejudice the maintenance or administration of the law.
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14 ADJOURNMENT OF MEETING
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Minutes

Reconciliation Advisory Committee
Meeting

Monday, 16 February 2026

Page 1
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MINUTES OF CITY OF DARWIN
RECONCILIATION ADVISORY COMMITTEE MEETING
HELD AT THE MEETING ROOM BIDJPIDJI (MEETING ROOM 1), LEVEL 1, CIVIC CENTRE,
HARRY CHAN AVENUE, DARWIN
ON MONDAY, 16 FEBRUARY 2026 AT 12:00 PM

PRESENT:

Larrakia Nation David Kurnoth

NT Indigenous Business Network Deb Anstess-Vallejo
Community Member Alinta McGuire

Councillor Peter Pangquee

Community Member Adrian Rotumah

City of Darwin Chief Executive Officer Simone Saunders

OFFICERS:

Executive Manager Community and Cultural Services, Angela O'Donnell

Coordinator Reconciliation, Ineke Wallis

APOLOGY:
NT Primary Health Network Joline Bouwer

Ironbark Aboriginal Corporation Liz Cruse

GUESTS:

Leading Hand, Tony Vincent

Assistant Grounds Person, Mark White
Capability and Learning Manager, Lorna Black

Executive Manager Corporate & Customer Service, Silkke Maynard
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APPOINTMENT OF CHAIR

COMMITTEE RESOLUTION RAC001/26

Moved: Community Member Alinta McGuire
Seconded: Community Member Adrian Rotumah

THAT David Kurnoth is appointed as chair for the meeting.

CARRIED 6/0
1 MEETING DECLARED OPEN
COMMITTEE RESOLUTION RAC002/26
Moved: Councillor Peter Pangquee
Seconded: NT Indigenous Business Network Deb Anstess-Vallejo
THAT the chair declared the meeting open at 12:15pm.
CARRIED 6/0

2 ACKNOWLEDGEMENT OF COUNTRY

City of Darwin acknowledges that we are living and working on Larrakia Country. We acknowledge
the Larrakia people as the Traditional Owners of the Darwin region. We pay our respects to the
Larrakia elders past and present and support emerging Larrakia leaders now and into the future.
City of Darwin is committed to working together with all Larrakia to care for this land and sea for
our shared future.

3 APOLOGIES AND LEAVE OF ABSENCE

3.1 APOLOGIES

COMMITTEE RESOLUTION RACO003/26

Moved: Community Member Alinta McGuire
Seconded: Community Member Adrian Rotumah

THAT apologies from NT Primary Health Network Joline Bouwer and from Ironbark Aboriginal
Corporation Liz Cruse be received and noted.

CARRIED 6/0

3.2 LEAVE OF ABSENCE GRANTED
Nil

3.3 LEAVE OF ABSENCE REQUESTED
Nil
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4 ELECTRONIC MEETING ATTENDANCE

4.1 ELECTRONIC ATTENDANCE GRANTED
Nil

4.2 ELECTRONIC ATTENDANCE REQUESTED

Nil

5 DECLARATION OF INTEREST OF MEMBERS AND STAFF

5.1 DECLARATION OF INTEREST BY MEMBERS
Nil

5.2 DECLARATION OF INTEREST BY STAFF
Nil

6 CONFIRMATION OF PREVIOUS MINUTES

COMMITTEE RESOLUTION RACO004/26

Moved: Community Member Adrian Rotumah
Seconded: Community Member Alinta McGuire

THAT the minutes of the Reconciliation Advisory Committee Meeting held on 17 November 2025
be confirmed.

CARRIED 6/0

7 MOVING OF ITEMS

71 MOVING OF ITEMS INTO CONFIDENTIAL
Nil

7.2 MOVING OF CONFIDENTIAL ITEMS INTO OPEN
Nil
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7.3 MOVING CONFIDENTIAL ITEMS TO OPEN AT THE CONCLUSION OF THE MEETING

18.1 PROCUREMENT POLICY 007.100.E.R REVIEW

COMMITTEE RESOLUTION RACO012/26

Moved: Councillor Peter Pangquee
Seconded: City of Darwin Chief Executive Officer Simone Saunders

1. THAT the report entitled Procurement Policy 007.100.E.R review be received and noted.

2. THAT this report and any attachments be deemed confidential documents and be treated as
such in accordance with Section 293 (1) of the Local Government Act 2019.

3. THAT the documents remain confidential and that this decision be moved into Open at the
end of the meeting.

1. CARRIED 6/0

8 DEPUTATIONS AND BRIEFINGS
Nil
9 OFFICER REPORTS

9.1 NOMINATION OF CHAIR

COMMITTEE RESOLUTION RACO005/26

Moved: Community Member Adrian Rotumah
Seconded: Councillor Peter Pangquee

2. THAT the report entitled Nomination of Chair be received and noted.
3. CARRIED 6/0

9.2 RECONCILIATION ACTION PLAN DEVELOPMENT

COMMITTEE RESOLUTION RACO006/26

Moved: Community Member Alinta McGuire
Seconded: NT Indigenous Business Network Deb Anstess-Vallejo

4, 1. THAT the report entitled Reconciliation Action Plan Development be received and
noted.

5. 2. THAT the Reconciliation Advisory Committee recommend to Council City of Darwin
develop their next Reconciliation Action Plan based on the proposed timelines provided.

CARRIED 6/0
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9.3 RECONCILIATION COORDINATOR UPDATE

COMMITTEE RESOLUTION RACO007/26

Moved: Councillor Peter Pangquee
Seconded: Community Member Alinta McGuire

THAT the report entitled Reconciliation Coordinator Update be received and noted.
CARRIED 6/0

10 MEMBER REPORTS

Nil

11 GENERAL BUSINESS

Nil

12 DATE, TIME AND PLACE OF NEXT COMMITTEE MEETING

The next Reconciliation Advisory Committee will be held on Monday, 18 May 2026, at 12:00 PM
Bidjpidji (Meeting Room 1), Level 1, Civic Centre, Harry Chan Avenue, Darwin.

13 CLOSURE OF MEETING TO THE PUBLIC

COMMITTEE RESOLUTION RACO008/26

Moved: Councillor Peter Pangquee
Seconded: Community Member Adrian Rotumah

THAT pursuant to Section 99 (2) of the Local Government Act 2019 and Regulation 8 of the Local
Government (General) Regulations the meeting be closed to the public to consider the Confidential
Items of the Agenda.

CARRIED 6/0
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RECOMMENDATIONS

That the Committee considers the confidential report(s) listed below in a meeting closed to the
public in accordance with Section 99(2) of the Local Government Act 2019:

18.1 Procurement Policy 007.100.E.R review

This matter is considered to be confidential under Section 99(2) - 51(c)(iv) of the Local
Government Act, and the Committee is satisfied that discussion of this matter in an open meeting
would, on balance, be contrary to the public interest as it deals with information that would, if
publicly disclosed, be likely to subject to subregulation 51(3) — prejudice the interests of the council
or some other person.

18.2 Expression of Interest - Community Representatives

This matter is considered to be confidential under Section 99(2) - 51(b) of the Local Government
Act, and the Committee is satisfied that discussion of this matter in an open meeting would, on
balance, be contrary to the public interest as it deals with information about the personal
circumstances of a resident or ratepayer.
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14 ADJOURNMENT OF MEETING

COMMITTEE RESOLUTION RAC009/26

Moved: Community Member Adrian Rotumah
Seconded: Councillor Peter Pangquee

THAT the open section of the meeting be adjourned at 1:15pm.
CARRIED 6/0

THAT the open section of the meeting be resumed at 1:35pm.
THAT the chair declared the meeting closed at 1:35pm.

The minutes of this meeting were confirmed at the Reconciliation Advisory Committee
Meeting held on 18 May 2026.
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