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Summary
The purpose of this report is to seek Council endorsement for the appointment of community representatives to the Access and Inclusion Advisory Committee for the term 1 July 2019 – 30 June 2021.

	[bookmark: PDF2_Recommendations_9486][bookmark: Recommendations][bookmark: PDF2_Recommendations]Recommendations
1.	THAT the Report entitled Access and Inclusion Advisory Committee Appointments - May 2019 be received and noted.
2.	THAT Council note the end of term for community representatives, Chair, Deborah Bampton and Cassandra Jevdenijevic, and approve the appointment of the following nine people as community representatives to the Access and Inclusion Advisory Committee for the term 1 July 2019 – 30 June 2021 in accordance with Section 54 of the Local Government Act:
i. Ramya Ramamoorthi
ii. Catherine Fairlie
iii. Brett Peebles
iv. Martin Blakemore
v. Kyle Adams
vi. Sara Braines-Mead
vii. Liz Reid
viii. Lynne Strathie
ix. Ashley Robinson
3.	THAT the Report entitled Access and Inclusion Advisory Committee Appointments be moved into Open.
4.	THAT this decision be moved into Open.



Key Issues
	The term for two community representatives, Chair, Deborah Bampton and Cassandra Jevdenijevic terminates on 30 June 2019. Both committee members have chosen not to re-nominate for another term. 
	The opportunity to join the committee was promoted through the NT News, on the Council’s website and to stakeholders across the community sector. 
	A selection panel comprising four Council Officers, representing Community, Capital Works, Recreation Services, and Libraries and an external panellist from National Disability Services recommended nine community representatives to the Committee for the Term 1 July 2019 – 30 June 2021. All nominees met the criteria outlined in the Committee’s Terms of Reference, outlined in Attachment 1.
Background
[bookmark: Discussion][bookmark: Background]22\1360 (12/03/19)
[bookmark: DECISION_NO.21\4947_(25/10/16)]Access and Inclusion Plan (2019- 2022)NO. 22\0118 (31/10/17) DECISION NO.21\4947 (25/10/16)
Access and Inclusion Advisory Committee Draft Terms of Reference 
Report No. 16C0082 JA:kl (18/10/16) Common No. 3264071
B.  THAT Council endorse the amended Terms of Reference for the Access and Inclusion Advisory Committee at Attachment 1 of Report Number 16C0082 JA:kl entitled Access and Inclusion Advisory Committee Draft Terms of Reference.
DECISION NO.22\0118 (31/10/17)
Minutes Access and Inclusion Advisory Committee 12 July 2017 and Appointments
Report No. 17CL0019 TJ:kl (23/10/17) Common No. 3557410

With the consent of the Council, the Decisions arising from this item were moved from the
Confidential Section into the Open Section of the Minutes.
(Haslett/Knox)
A. THAT Report Number 17CL0019 TJ:kl entitled Minutes Access and Inclusion
Advisory Committee 12 July 2017 and Committee Appointments, be received and
noted.
B. THAT Council appoint the following community representatives as members of the
Access and Inclusion Advisory Committee in accordance with the Local Government Act 2008, for a period commencing 1 July 2017 to 30 June 2019:
i) Ms Elizabeth Reid
ii) Mr Kyle Adams
iii) Mr Nathan Alum
C. THAT Council note the resignation of Ms Julie Forrest-Davies from the Access and Inclusion Committee.
D. THAT this Decision be moved into Open.

DECISION NO.22\1082 (11/09/18)
Access and Inclusion Advisory Committee Appointments 1 October 2018 to 30 June 2020
Report No. 18CL0083 TS:es (11/09/18) Common No. 3845697
B. 	THAT Council appoint the following community representatives as members of the Access and Inclusion Advisory Committee in accordance with the Local Government Act, for a period commencing 1 October 2018 to 30 June 2019:
i) Ms Debbie Bampton
ii) Ms Lynne Strathie
iii) Ms Cassandra Jevdenijevic
Discussion
The term for two community representatives, Chair, Deborah Bampton and Cassandra Jevdenijevic terminates on 30 June 2019. Both committee members have chosen not to renominate for another term. 

As outlined in the Access and Inclusion Advisory Committee’s Terms of Reference, membership of the committee should be comprised of up to ten community members that are representatives of a range of abilities and lived experiences of disability including a young person and a representative from the employment and education sector, with a minimum number of six community members needed. 
The Terms of Reference for the Access and Inclusion Committee will be reviewed in the new financial year and will consider more targeted representation from culturally diverse communities including First Nations representatives. The Terms of Reference review will also consider whether or not committee membership should be limited to a number of terms on the committee, for example a total of two terms, to ensure opportunities arise for new members to join the committee.
Nominations were called over a six week period, with the opportunity to join the committee being promoted through the NT News, on the City of Darwin Website and sent out to community sector stakeholders. A total of nine nominations were received. A selection panel comprising four Council Officers, representing Community, Capital Works, Recreation Services, and Libraries and an external panellist from National Disability Services recommended nine people as community representatives to the Committee for the term 1 July 2019 – 30 June 2021. All nominees met the criteria outlined in the Committee’s Terms of Reference, outlined in Attachment 1.

In selecting the community representatives the panel considered six key factors:
i. The applicant’s reason for wanting to nominate is principled; 	
ii. The applicant has the right skills and experience;	
iii. The applicant demonstrates the desire and ability to represent the interests of the community well;	
iv. The applicant has a good understanding of the purpose of relevant legislation and standards relating to anti-discrimination;
v. The applicant has the capacity to meet the commitments of the committee; and 
vii. The applicant contributes to the diversity of the committee.
Strategic Environment
The issues addressed in this Report are in accordance with the following Goals/Strategies as outlined in the ‘Evolving Darwin Towards 2020 Strategic Plan’:
Goal
1 Collaborative, Inclusive and Connected Community
Outcome
1.1 Community inclusion supported
Key Strategies
1.1.2 Develop equitable and accessible community participation opportunities
Legislative/Policy
The Committee operates to advocate, inform, and guide Council on improved access and inclusion for all people of all abilities, living, working, studying or visiting the Darwin municipality, assisting Council to meet its strategic goals of creating a more accessible and inclusive community. 

The Committee is informed and guided by the City of Darwin Policy No. 008 - Community Participation, Access and Inclusion, and the Access and Inclusion Plan (2019- 2022).
Consultation
Internal
In preparing this report, the following City of Darwin officers were consulted:
	Executive Manager, Environment and Community
	Community and Cultural Development Coordinator
	Senior Coordinator Capital Works 
	Recreation and Leisure Coordinator
	Executive Manager, Libraries
External
Susan Burns, National Disability Services
Budget/Resource Implications
Nil
Risk
The Access and Inclusion Advisory Committee works to support Council in meeting its obligations under the Commonwealth Disability Discrimination Act 1992 (DDA) and other relevant legislation.
Legal
The Access and Inclusion Advisory Committee is established pursuant to Section 54 of the Local Government Act.
Arts, Culture & Environment
The Access and Inclusion Committee operates to advocate, inform, and guide Council on improved access and inclusion for all people of all abilities, to create a collaborative, inclusive and connected community. 
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Access and Inclusion Advisory Committee — Community Representative Appointments for the Term 1 July 2019 — 30 June 2021

Applicant name

Applicant strength

Ramya Ramamoorthi

Ramya has experience working with people of all abilities as a Yoga Therapist at Territory Care & Support Services
(TCASS); and is currently undertaking her PhD through Charles Darwin University in yoga therapy. She has been a
lecturer and Project Manager at Menzies School of Health Research, where she worked closely with indigenous groups.
Her aim is to represent the community, and give back by volunteering her time. Ramya would add cultural diversity to
the group.

Catherine Fairlie

Catherine has significant experience in the sector and is a passionate advocate of people of all abilities. She is the
Director of Disability Services at Somerville, a valued, collaborative partner of City of Darwin. Catherine’s previous
experience on Council advisory committees interstate would provide useful insights and a broader perspective to the
committee.

Brett Peebles

Brett is a passionate advocate for people of all abilities, both as someone with lived experience and as a service
provider at ParaQuad. He is actively involved in the sector, particularly within peer support groups and has a strong
desire to learn and contribute to the sector.

Martin Blakemore

Martin was a previous member of the Disability Advisory Committee and as Manager of the Seniors and Disability
Rights Service at Darwin Community Legal Services; he represents the interests of both seniors and people of all
abilities. Martin has a good understanding of the diverse and complex issues on the ground and would provide a
valuable feedback loop between the committee and the community.

Kyle Adams

Kyle is a current member of the committee, who is active and offers a unique perspective both as a young person and
person with lived experience of cognitive impairment.

Sara Braines-Mead

Sara works at Integrated disAbility Action Inc., a peak organisation for people of all abilities. Sara would like the
opportunity to bridge the gap between IdA’s members and providers and organisations like Council. IdA has 60
corporate and individual members and a good relationship with Government.

Liz Reid

Liz is a current member of the committee; with over 30 years’ experience in the disability and social justice sectors. Liz
brings significant knowledge and expertise, from a national standpoint, representing the sector on a number of national
boards and advisory councils, from someone with lived experience since birth, and as a representative of the
employment and education sector, as the Executive Officer of YouthWorx NT.

Lynne Strathie

Lynne is a long-standing committee member, who is a passionate advocate and champion of the work and
achievements of the committee. She brings vast historical knowledge and provides a unique perspective to the
committee as a Carer.

Ashley Robinson

Ashley is proactive and passionate in his role developing inclusive pathways into the sport and recreation sectors with
NDIS. He will bring valuable information relating to the NDIS into the group, and be a valuable feedback loop between
the committee and the community. His expertise in inclusive sport and recreation will fill a gap in the current
representation.
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